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The Mann UCLA Community School partnership between an LAUSD public school, UCLA, and the local
community strives to collectively advance anti-racist education. As a group of teachers and researchers at
the core of this partnership, we provide a historical account of our five year partnership to shed light on
how we have built a school that advances racial justice through sustained learning, programmatic
development, and shared leadership.
Firstly, the partnership rebuilt a teaching force that had been decimated through low enrollment and the
unavailability of permanent teachers. The university?s teacher education program (TEP) immediately
provided 7 new teachers who shared the school?s mission to center racial justice. The TEP?s tradition of
social justice-focused training prepared new teachers at Mann to join veteran teachers in advancing
initiatives like social-emotional learning, culturally responsive curriculum, and student and parent
participation in school leadership. Teachers developed these pedagogical practices by partnering with
UCLA, including joining a Carnegie Foundation-supported network of schools to improve STEM instruction,
and efforts with UCLA?s Hammer Museum to integrate community-based art into ethnic studies.
The partnership combines justice-focused academics with community and enrichment programs. For
example, we have collectively built an on-campus college center that offers mentorship, academic
tutoring, and college knowledge development that includes a tour of multiple HBCUs. Other programs,
such as our summer school partnership with UCLA?s School of Theater, Film and Television, gives students
an opportunity to develop their creativity alongside experts in those fields. These programs build on
students?talents to enrich their public school experience.
We have also created formal school structures that will sustain our justice-focused work. Over the past 6
months, we formed the Anti-Racist Committee, of over 30 school stakeholders, that will guide the school?s
pedagogy and programs to stay rooted in racial justice. The committee evaluates school practices and
facilitates professional development, and also sends a formal representative to the school?s governance
council. We support parent participation in these efforts through programs like English classes for
English-learning parents. Through this work, we offer a model of democratic, racial justice-oriented school
organization.
Our partnership is evolving to meet the emerging needs of our community. Our partnership is made
possible by a shared commitment to disrupting racially inequitable schooling practices. As such, we
encourage others to center collective learning with community stakeholders to engage in similar work. We
urge others to challenge standardized measures of success that have historically hurt Black and Brown
students, and instead, offer comprehensive systems for student learning that build on the existing assets
of our students and families.
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